





ﬁj Planned Parenthood’

Action Fund, Inc.

would have access to abortion. Consider the current Over the last six months, we have heard much about
restrictions already in place: how important it is to reform the health care system
s LOW INCOME WOMEN ON -EDIC A| Qo meetthe needs of women. Women are much

s FEDERAL EMPLOYEES THEIR SPO @grglgelyto be left out of the current employer-

and female dependents based system because this system wasn't designed
s WOMEN SERVING IN THE MILITAR P8¢ & was gesigned for higher-wage, full-time
s WOMEN IN FEDERAL PRISONS earners who have dependents at home — namely,

s WOMEN IN THE $ISTRICT OF #0 LUrWFB.IWomen tend to be in lower-wage or part-time
jobs that don't offer insurance, move in and out of

The House-passed bill would add to this list of f[he workforcj‘e. pgcause of childbeari.ng and childrear -
women who do not have coverage millions of women ing responsmllltles, and become uninsured because
who are getting their health insurance through the of divorce or death of a spouse. But these are the
exchange. Consider just a few examples: very same women who are targeted by the Stupak-

Pitts amendment. And they will join the growing
s WORKNMIOG HENRR &AM I TTHAR RINT O ranks of women who are denied coverage of a legal

s WOMEN WHO ARE SELF EMPLOYEDyRAR gfiotedliéCit's turning out to be a strange
the entire cost of their coverage and don't have sisterhood: the poor, the incarcerated, the federally

access to employer-sponsored coverage employed, the stateless, the soldier, and now the

s YOUNG WOMEN ENTERING THE JO BMiR-RI&E ih theQ&thange.
the rst time who are the least likely to have

employer-sponsored coverage
S WOMBMNHOERESURBBOUKSEHBSBANDS
employers, but now are divorced and have to pur -
chase coverage on their own through the exchange
s WOMEN WHO WORK IN SMALL BUSINESSES WHOSE
owners decide to seek more affordable coverage
through the exchange



